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Further Information

Group Life Assurance 
Starts at 3x salary paid for directly by the firm. You can choose 
to increase it up to 6x salary at your own cost over 12 months.

Cash Plan
The firm covers the costs of enrolment to a Level 1 cash 
plan, you have the option to increase your level of cover to 
Level 2, 3 or 4 depending on your personal circumstances. 
You also have the option to add a spouse and dependents 
at your own cost over 12 months.

MyGymDiscounts
Discounted gym memberships for a wide range of gyms 
across UK, as well as digital fitness discounts and discounts 
on gym equipment. 

Employee Assistance 
Our Employee Assistance Programme (EAP) offers  
staff wellbeing resources, support, and guidance free  
of cost. These include Life Support, Legal Information  
and Bereavement Assistance. 

Retail Discounts
Access to shopping discounts which staff can personalise 
when they first sign up. Discounts include high street 
brands, supermarkets, travel and tickets. 

Cyclescheme 
We offer the Cycle 2 Work scheme, whereby staff are  
eligible to purchase a bike and accessories up to the value  
of £2,000.00. This is then repaid to the company through 
salary sacrifice. Bikes can be purchased from Halfords,  
or specific local retailers. 

Flexible Working 
Core working hours are from 10.00am to 4.00pm Monday 
to Friday, with an unpaid lunch break of at least half an hour 
each day. The balance of 37 hours per week, excluding 
lunch breaks, can be worked outside of those core hours. 
However, staff should have regard to the needs of the clients 
and their colleagues in deciding what hours to work. 

Social Activities
A staff led social committee will arrange various social 
activities through out the year, these can include Quiz nights, 
table football competitions, rounders matches, wine tasting 
and much more. 

Internal Training 
We are committed to developing all employees of the firm 
and offer a programme of seminars, webinars and classroom 
style training sessions offering a breadth of subjects including  
IT skills, soft skills and technical/professional updates. 

Client Introducer Bonus 
If you have friends or family whom you think might benefit 
from the services that ML or Milsted Langdon Financial 
Services (MLFS) offer, you will receive a flat rate payment  
of £250 per introduction. 

The payment will be made once an engagement letter  
has been signed in the case of introductions to ML, or once 
new business has been actioned in the case of introductions 
to MLFS. 

Employee Referral Bonus 
The firm will make a payment of up to £3,000 for referrals  
of supervisor level and below, and up to £5,000 for referrals 
of manager level and above, payable after the employee has 
completed three months’ employment, for all introductions of 
staff to either ML or MLFS by employees of the firm. 

Milsted Langdon Financial Services 
Introduction Vouchers 
MLFS will award a £20 voucher (tax paid) to any member of 
ML staff who introduces a client which results in a meeting 
with the client. There will be a further award of £100 voucher 
to the best introduction each month. 

Professional Subscriptions 
ML will pay for one relevant professional subscription 
per employee per annum. For example, where someone 
is a member of both the AAT and the ACCA, the firm will 
normally cover their ACCA subscription being the higher-level 
qualification. This covers the annual subscription and not  
the admission fee. 

Discount with Vodafone 
Due to our on-going technology relationship with  
Vodafone, staff are able to join the Vodafone Advantage 
Scheme which offers a 15% off pay monthly and SIM only 
plans if purchased directly through Vodafone. 

You simply need to prove where you work (with a work  
email address or pay slip) when signing up for the new 
contract. There is a £10 membership fee that is normally 
added to your first bill. 

Professional Qualifications and Study Leave 
Employees can join a training and study programme, which 
leads to a qualification with a relevant professional body. The 
firm will pay for a range of study options with a designated 
external provider. Please contact your manager to discuss 
training options relevant to your role. 
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